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Awards recognizing CATME and related scholarship

THE z The Maryellen Weimer Scholarly Work on Teaching
$Teach1ng and Learning _Avv_ard (2913) recogniz_es outstanding
PROFESSOR scholarly contrlbutl_ons with the potentlal tf) advance
college-level teaching and learning practices. The
award recognized the paper “The Comprehensive Assessment of Team Member
Effectiveness: Development of a Behaviorally Anchored Rating Scale for Self and Peer
Evaluation” published in Academy of Management Learning & Education in December
2012 and awarded at The Teaching Professor Conference, New Orleans, May 31-June 2,
2013.

The MED Best Symposium in Management Education and Development Award

(2011) is sponsored by McGraw Hill/Irwin for the symposium at the Annual Meeting

of the Academy of Management that offers the most significant contribution to

advance management education and development. It was awarded to Misty L.

Loughry, Matthew W. Ohland, David J. Woehr, Eric Lamm, Antoaneta Petkova,
ACADEMY Timothy M. Madden, and Mark E. Collins for “Team-Based Learning and Peer

Evaluation in Management Education: Issues, Challenges, and Solutions” in Antonio,
OF MANAGEMENT TX, August 12-16, 2011.

The Premier Award for Engineering Education Courseware (2009)
is an international award for non-commercial courseware that
enhances engineering education. It was awarded by NEEDS &
Engineering Pathway to the development team of Comprehensive
Assessment of Team Member Effectiveness (CATME) and Team-
Maker at the 2009 Frontiers in Education Conference in San
Antonio, TX, October 18-21, 20009.

Premier Courseware of 2009
CATME/Team-Maker and SimSE

—uf.
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